


ATHLETICS AUSTRALIA ACKNOWLEDGES THE TRADITIONAL OWNERS
OF ALL LANDS ON WHICH WE DO BUSINESS AND WE PAY OUR
RESPECTS TO THEIR ELDERS, PAST AND PRESENT.

WE ACKNOWLEDGE THE IMPORTANT CONTRIBUTION THAT
ABORIGINAL AND TORRES STRAIT ISLANDER PEOPLES MAKE IN
CREATING A STRONG AND VIBRANT AUSTRALIAN SOCIETY.
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‘TO INSPIRE A CULTURE, A DREAM,
FOR THAT ONE MOMENT FOR DREAMS
TO COME ALIVE. TO TAKE SHAPE,
TAKE FLIGHT AND TO GIVE LIFE.

-JADE KENNEDY-

«

Athletics
Australia.
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"WE MUST WEAVE RESPECT AND
CULTURAL AWARENESS THROUGH THE
FABRIC OF OUR ORGANISATION"

«© 6

Athletics

Australia.
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OUR VISION FOR RECONCILIATION IS TO
ACKNOWLEDGE THE COLLECTIVE
HISTORIES OF AUSTRALIA.

«

Athletics

Australia.



WE ENGAGE ABORIGINAL AND TORRES
STRAIT ISLANDER PERSONNEL AS

A PRIORITY FOR OUR INITIATIVES
DELIVERED AS PART OF OUR ATHLETICS
FOR THE OUTBACK PROGRAM.
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ENSURE WE ARE WELL POSITIONED TO DEVELOP AND PILOT
ACTIONS AIMED AT STRENGTHENING OUR RELATIONSHIPS
AND IMPROVING OUTCOMES FOR ABORIGINAL AND TORRES
STRAIT ISLANDER PEOPLES AND COMMUNITIES.

«

Athletics

Australia.
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ABORIGINAL AND TORRES STRAIT ISLANDER STORY
OF ATHLETICS IS INVALUABLE TO OUR HISTORY.
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IN 1887, MCDONALD DEVELOPED WHAT
WE NOW KNOW TODAY AS THE 'CROUCH START".

@ 12
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KYLE VANDER-KUYP, NOVA PERIS, CATHY FREEMAN AND PATRICK
JOHNSON TAKING CENTRE STAGE OF AUSTRALIAN SPORT

HER LAP OF HONOUR CARRYING BOTH THE AUSTRALIAN
AND ABORIGINAL FLAGS BROUGHT CENSURE FROM THE
AUSTRALIAN COMMERCIAL GALLERIES ASSOCIATION BUT
GREAT SUPPORT FROM THE AUSTRALIAN PUBLIC.
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TOM DANCEY HEBEL, QLD PROFESSIONAL SPRINTER WINNER OF STAWELL GIFT 1910
JACK MARSH BUNDJALUNG PROFESSIONAL SPRINTER EQUALLED WORLD RECORD 1894
BOBBY MCDONALD YORTA YORTA PROFESSIONAL SPRINTER CREDITED WITH INVENTING THE CROUCH START IN 1897 1890S-EARLY 1900S

KEN HAMPTON SCHOOLBOY CHAMPION WON BAY SHEFFIELD GIFT.

SPRINTER FIRST ABORIGINAL JUSTICE OF THE PEACE IN SOUTH AUSTRALIA IN
2009

JOSH ROSS BUNDJALUNG SPRINTER WON STAWELL GIFT TWICE. 2003-2013
7 TIMES NATIONAL CHAMPION (100M/200M].
DUAL OLYMPIAN (2004, 2012).

4X REPRESENTATIVE AT WORLD CHAMPIONSHIPS AND 2006
COMMONWEALTH GAMES.

KYLE VANDER KUYP WORIMI AND YUIN SPRINT HURDLES AUSTRALIAN AND OCEANIA RECORD IN 1995 1993-2006

1996 (7TH HIGHEST PLACE BY AUSTRALIAN SPRINTER/HURDLER],
2000 OGS, 1994, 1998, 2006 COMMONWEALTH GAMES.

1993, 1995, 1997, 1999 WORLD CHAMPIONSHIPS.
11 NATIONAL 110M HURDLE TITLES.
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ATHLETE MOB/LANGUAGE GROUP/STATE EVENT ACHIEVEMENTS YEAR

PATRICK JOHNSON QUEENSLAND SPRINTER FIRST AUSTRALIAN TO BREAK TEN SECONDS (9.93) FOR 100 1996-2004
METRES.

UNIVERSIADE IN 1997 AND 1999.

REPRESENTED AUSTRALIA AT THE WORLD CHAMPIONSHIPS
IN 1997, 2003, 2005 AND 2007,

COMMONWEALTH GAMES IN 2002, 2006 AND 2010 AND IN THE
OLYMPIC GAMES IN 2000 AND 2004.

BENN HARRADINE WOTJABALUK DISCUS 3 X OLYMPIAN.

FIRST ABORIGINAL OR TORRES STRAIT ISLANDER FIELD
ATHLETE TO REPRESENT AUSTRALIA AT THE OLYMPIC GAMES
IN BEIJING 2008.

AUSTRALIA AND OCEANIA RECORD HOLDER.

SHANNON MCCANN WESTERN AUSTRALIA SPRINT HURDLES UNIVERSIADE IN 2011 AND 2012. 2010-2014
FINALIST AT THE 2014 COMMONWEALTH GAMES.
NATIONAL CHAMPION 100M HURDLES IN 2011/2 AND 2012/3.

BEKI SMITH (NEE-LEE]) NEW SOUTH WALES RACE WALKING CUP IN 2012 AND 2016. 2012-2016
2015 WORLD CHAMPIONSHIPS.
LONDON OLYMPICS IN 2012.
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IN 2014, THE RAISE THE BAR ACADEMY WAS ESTABLISHED TO FORM A PATHWAY
FOR ABORIGINAL AND TORRES STRAIT ISLANDER SECONDARY SCHOOL STUDENTS
WHO ASPIRE TO PARTICIPATE IN ATHLETICS AND STUDY AT UNIVERSITY.
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IN 2004, ATHLETICS FOR THE OUTBACK
WAS LAUNCHED BY KYLE VANDER-
KUYP AND CATHERINE FREEMAN.
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THE RAISE THE BAR ACADEMY WAS
ESTABLISHED TO FORM A PATHWAY

FOR ABORIGINAL AND TORRES STRAIT
ISLANDER SECONDARY SCHOOL STUDENTS
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@ RELATIONSHIPS

Athletics Australia is committed to making deep and meaningful connections and the sport has a greater presence in the lives of Aboriginal and Torres
Strait Islander peoples and communities through proactive outreach, education, communication and engagement. We will provide leadership and support
to Australian Member Associations and Clubs as they forge positive relationships with Aboriginal and Torres Strait Islander peoples and communities within

FOCUS AREA

ACTION

their states.

DELIVERABLE

1. Establish and maintain
mutually beneficial
relationships with
Aboriginal and Torres Strait
Islander stakeholders and
organisations.

Develop and implement an Engagement Plan to work with Little Athletics, Masters and Member Associations, Clubs and other
stakeholders, such as ACCOs and Aboriginal sporting service providers to:

e Meet with local Aboriginal and Torres Strait Islander organisations to develop guiding principles for future
engagement.

e Ensure data collection mechanisms are embedded across all Athletics Australia Member Associations and Clubs.
¢ Monitor and report on the retention rates of Aboriginal and Torres Strait Islander athletes.

Recognise and maintain current partnerships such as the Indigenous Marathon Foundation and all service providers involved in
the Athletics for the Outback program housed at Athletics Australia.

Athletics Australia will provide support to its Member Associations to meet with Aboriginal community controlled organisations
and Aboriginal and Torres Strait Islander sports organisations and networks.

Develop a National Award that recognises ‘best-practice’ partnerships between athletics clubs and local Aboriginal and Torres
Strait Islander peoples and communities.

TIMELINE
December 2019

November 2019

October 2019
June 2020

June 2019

December 2019

December 2019
December 2020

RESPONSIBILITY

GM - Participation and
Community Strategy

GM - Participation and
Community Strategy

Manager - Diversity and
Inclusion

GM - Participation and
Community Strategy &Special
Awards Committee

2. Build relationships through
celebrating National
Reconciliation Week (NRW])

Athletics Australia will host at least one NRW event each year.
Register all our NRW events via Reconciliation Australia’s NRW website.
Athletics Australia will support RAPAC members to participate in one external NRW event to recognise and celebrate NRW.

Circulate Reconciliation Australia’s NRW resources and reconciliation materials to our staff.

RAPAC members to participate in an external NRW event.

Athletics Australia will host at least one internal event during National Reconciliation Week each year and involve Aboriginal
and Torres Strait Islander staff and athletes (including former) and local community members.

Encourage staff, coaches and athletes to actively participate in National Reconciliation Week activities hosted by the Aboriginal
community.

Encourage and support staff and senior leaders to participate in at least one external event to recognise and celebrate NRW.

27 May to 3 June, 2019,

2020

27 May to 3 June, 2019,

2020

27 May to 3 June, 2019,

2020

27 May to 3 June, 2019,

2020

27 May to 3 June, 2019,

2020
May 2019, 2020

May 2019, 2020

27 May to 3 June, 2019,

2020

Manager Diversity and Inclusion

Manager Diversity and Inclusion

Manager Diversity and Inclusion

Manager Diversity and Inclusion

Manager Diversity and Inclusion
Manager Diversity and Inclusion

GM - Participation and
Community Strategy

Manager Diversity and Inclusion

Manager Diversity and Inclusion
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RELATIONSHIPS (CONTINUED)

3. Promote reconciliation
through our sphere of
influence

Implement strategies to engage our staff in reconciliation.

Communicate our commitment to reconciliation publically.

Explore opportunities to positively influence our external stakeholders to drive reconciliation outcomes.

The RAP Champion will continue to engage with internal and external stakeholders to promote reconciliation and positive race
relations across the sport.

Invites senior leaders and Board members to actively engage in RAP activities.

Develop a RAP Communications Plan that will be integrated into the current Athletics Australia Communications Plan.

Athletics Australia to explore with parkrun the opportunity to coordinate a Reconciliation parkrun.

Collaborate with RAP and other like -minded organisations to develop ways to advance reconciliation.

27 May to 3 June, 2019,

2020

27 May to 3 June, 2019,

2020

27 May to 3 June, 2019,

2020
June 2019, 2020

June 2019, January,
May 2020

July 2019
May 2020

27 May to 3 June, 2019,

2020

Manager Diversity and Inclusion
Manager Diversity and Inclusion
Manager Diversity and Inclusion
Manager Diversity and Inclusion
CEO and Board of Directors

GM Commercial

GM - Participation and
Community Strategy

Manager Diversity and Inclusion

4. Promote positive race
relations through anti-
discrimination strategies.

Conduct a review of HR policies and procedures to identify existing anti-discrimination provisions, and future needs.
Develop, implement and communicate an anti-discrimination policy for our organisation.

Engage with Aboriginal and Torres Strait Islander staff and/or Aboriginal and Torres Strait Islander advisors to consult on our
anti-discrimination policy.

Educate senior leaders on the effects of racism.

Encourage each Member Association and Clubs to adopt the principles of Athletics Australia’s RAP.

December 2020
December 2020
April 2020

December 2020
August 2019

Manager Diversity and Inclusion
Manager Diversity and Inclusion

Manager Diversity and Inclusion

Manager Diversity and Inclusion

Manager Diversity and Inclusion
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ACTION

1. Increase understanding,
value and recognition of
Aboriginal and Torres
Strait Islander cultures,
histories, knowledge and
rights through cultural
learning.

We will embed Aboriginal and Torres Strait Islander cultures and heritage into our business in order for our sport to grow its participation reach and excel
at world athletics competitions and events. We will celebrate the achievements of Aboriginal and Torres Strait Islander athletes and ensure our policies and

practices are respectful of Aboriginal and Torres Strait Islander cultures and heritage.

DELIVERABLE

Gather baseline information on perceptions of safety and inclusiveness for Aboriginal and Torres Strait Islander people in the sport of
athletics (inclusive of staff, athletes, coaches and officials).

Display items that recognise and reflect cultural sensitivity and welcome Aboriginal and Torres Strait Islander peoples at all Athletics
Australia and Member Association offices, including:

e The Aboriginal flag and Torres Strait Islander flag.

e Acknowledgement Plaques identifying the Traditional Owners/Custodians of the local area

e The display of locally sourced Aboriginal and Torres Strait Islander artwork.

* Prepare information about cultural sensitivity and protocols and include it in Australian Team information packets on why this
protocol is in place.

Review Athletics Australia’s policies and where possible ensure that they are inclusive of Aboriginal and Torres Strait Islander cultures,
cultural safety and cultural protocols.

Conduct a review of cultural learning needs within our organisation.
Provide opportunities for RAPAC, HR Managers and other key leadership staff to participate in formal and structured cultural learning.

Develop and communicate a cultural learning strategy for our staff that:

* Identifies the cultural awareness needs in the organisation (i.e. board members, management staff, coaches and athletes).

e |dentify existing Cultural Awareness training and/or providers to link into.

e Use Athletics Australia’s Aboriginal and Torres Strait Islander programs as a cultural immersion opportunity for staff/board.

e Embed Aboriginal and Torres Strait Islander Cultural competency into current coach education curriculum for Coach and
Official staff.

e Embed cultural awareness into our accreditation framework and code of conduct and member protection policy.
Athletics Australia to offer Member Associations Board, management, staff, coaches and athletes (including athletes on national

teams) opportunities to actively participate in the Athletics Australia Aboriginal and Torres Strait Islander Cultural Awareness Training
Program.

Consult local Traditional Owners and/or Aboriginal and Torres Strait Islander advisors on the development and implementation of a
cultural learning strategy.

TIMELINE
December 2019

December 2019
December 2019
December 2019
December 2019

December 2019

October 2019
November 2019
December 2019

March 2020

August 2019

RESPONSIBILITY

Manager Diversity and Inclusion

Manager Diversity and Inclusion

GM - Participation and
Community Strategy

GM - Participation and
Community Strategy

High Performance Manager

GM Compliance

Manager Diversity and Inclusion
Manager Diversity and Inclusion

Diversity and Inclusion Manager

GM Participation

GM Participation

2. Demonstrate respect to
Aboriginal and Torres
Strait Islander peoples
by observing cultural
protocols.

«

Athletics

Australia.

Increase staff understanding of the purpose and significance behind cultural protocols, including Acknowledgement of Country and
Welcome to Country protocols.

August 2019

GM Participation




RESPECT [CONTINUED)

Develop, implement and communicate a cultural protocol document for Welcome to Country and Acknowledgement of Country.
Develop a key list of contacts for organising a Welcome to Country and maintaining respectful partnerships.

Invite a local Traditional Owner or Custodian to provide a Welcome to Country or other appropriate cultural protocol at significant events
each year, including the Australian Athletics Championships.

Include an Acknowledgement of Country or other appropriate protocols at the commencement of important meetings.
Encourage staff to include an Acknowledgement of Country at the commencement of all meetings.
Display a statement of Acknowledgement of Traditional Owners and Custodians on the Athletics Australia website.

Review the current statement about Acknowledgement of Traditional Owners on email signatures.

June 2019
September 2019
May 2019, 2020

May 2019
May 2019, 2020
May 2019
June 2019

Diversity and Inclusion Manager
Diversity and Inclusion Manager

Manager Sport Delivery

Diversity and Inclusion Manager
Diversity and Inclusion Manager
GM Compliance
GM Compliance

3. Build respect for
Aboriginal and Torres
Strait Islander cultures
and histories by
celebrating NAIDOC
Week.

RAPAC to participate in an external NAIDOC Week event.
Review HR policies and procedures to remove barriers to staff participating in NAIDOC Week.

Promote and encourage participation in external NAIDOC events to all staff.

July 2019, 2020
July 2019, 2020
July 2019, 2020

Human Resources Manager
HR Manager

GM - Participation and
Community Strategy

4. Recognise past, current
and future Aboriginal and
Torres Strait Islanders
athletes, coaches,
officials and staff.

Develop a booklet about past Aboriginal and Torres Strait Islander athletes to be provided to Athletics Australia staff, our Member
Associations and the Australian community.

Investigate the process of naming athletics events and/or disciplines at major athletics meets after Aboriginal and Torres Strait Islander
athletes who have succeeded at the highest level of global competition. For example; Patrick Johnson men’s 100m.

Establish a database of all Aboriginal and Torres Strait Islander athletes registered with Australian Member Associations.

December 2020

September 2019

December 2019

GM Commercial

Manager Sport Delivery

Manager of Diversity and
Inclusion

5. Athletics Australia and
Member Associations
proactively engage in

Engage with local communities to identify, promote and participate in local community activities (i.e. Aboriginal Children’s Day,
Aboriginal and Torres Strait Islander Sports Carnivals, Close the Gap Day, Anniversary of the Apology to the Stolen Generation, etc).

June, Dec 2019,
2020

Manager Diversity and Inclusion

local Aboriginal and Develop guidelines to incorporate local cultures such as traditional games, presence of community Elders, Welcome to Country and/or December 2019 Manager Sport Delivery
Torres Strait Islander Acknowledgement of Country and flying the flags during Athletics Australia and Member Association endorsed events.
community activities.

6. Review and develop Explore the incorporation of Aboriginal and/or Torres Strait Islander design in athlete’s uniforms with the story and narrative supporting ~ September 2019 GM High Performance

proposal on how AA
and MA events can
prominently incorporate
Aboriginal and Torres

it where possible.

Design event programs that include Aboriginal design and storytelling to support the design.

September 2019

Manager Sport Delivery

. Invite a Traditional Owner to provide a "Welcome to Country at key events. September 2019  Manager Sport Delivery
Strait Islander cultures.
Produce an Aboriginal and Torres Strait Islander gift for VIP international guests. April 2020 Manager Sport Delivery
Display the Aboriginal flag and Torres Strait Islander flag (Subject to host venue being able to accommodate flags). September 2019 Manager Sport Delivery
7. Athletics Australia Athletics Australia will identify opportunities for inclusion Aboriginal and Torres Strait Islander peoples and cultures in branding, March 2020 GM Commercial

branding will consider
opportunities for
Aboriginal and Torres
Strait Islander artwork
and design.

marketing campaigns and promotional material.

Develop a photo collection showcasing the Athletics for the Outback Program for use at major events and the Australian Athletics
Championship.

December 2019

Manager Sport Delivery
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@ OPPORTUNITIES

Athletics Australia will increase opportunities for Aboriginal and Torres Strait Islander peoples to participate in and excel at athletics as athletes, coaches,
FOCUS AREA officials, spectators, administrators and board members. We will achieve this by creating and communicating clear pathways for Aboriginal and Torres
Strait Islander peoples entering the sport from the grassroots to elite levels (for athletes and coaches) and from entry-level to high level management
(employment).

ACTION DELIVERABLE TIMELINE RESPONSIBILITY

1. Improve employment Build understanding of current Aboriginal and Torres Strait Islander staffing to inform future employment and professional July 2019 HR Manager

outcomes by increasing development opportunities. April 2020

Aboriginal and Torres

Strait Islander recruitment, Engage with Aboriginal and Torres Strait Islander staff to consult on our recruitment, retention and profession development July 2019 HR Manager

retention and professional strategy. April 2020

pri
development.
Strengthen Athletics Australia’s Equal Employment Opportunity Policy to encompass our commitment to Aboriginal and December 2019 Human Resources Manager

Torres Strait Islander people’s active participation.

Develop and implement an Aboriginal and Torres Strait Islander recruitment, retention and professional development

strategy: June 2019 HR Manager

¢ Review HR and recruitment procedures and policies to remove barriers to Aboriginal and Torres Strait Islander
participation in our workplace.

¢ Increase the percentage of Aboriginal and Torres Strait Islander staff employed in our workforce.

¢ Engage with past and existing Aboriginal and Torres Strait Islander staff and athletes to consult on employment
strategies including professional development.

December 2019 HR Manager
October 2019 Board Nomination Committee

e As a part of Athletics Australia’s board diversity strategy, identify potential Aboriginal and/or Torres Strait Islander September 2019 HR M
candidates for consideration to become a part of the Athletics Australia Board and state Member Association eptember anager
Boards.

¢ Investigate partnership opportunities with Aboriginal and Torres Strait Islander employment programs to help
implement the strategy. November 2019 HR Manager

Advertise job vacancies to effectively reach Aboriginal and Torres Strait Islander stakeholders. September 2019 HR Manager

April 2020
2. Support Aboriginal and Torres  Actively promote employment opportunities and vacancies in culturally appropriate media publications (i.e. The Koori Mail, May 2020 HR Manager
Strait Islander peoples to Indigenous Times, etc).

actively participate in athletics
either as athletes, coaches
and/or officials.

(o

Athletics

Australia.




OPPORTUNITIES (CONTINUED)

Review current Aboriginal and Torres Strait Islander athletes access to high performance experiences and develop a strategy
to improve access by:

e Develop an Aboriginal and Torres Strait Islander Athlete Support Guideline including the development of a retention
strategy for high performance experience.

e Review the formation of an Aboriginal and Torres Strait Islander Athletics High Performance program, including the
employment of an Aboriginal and Torres Strait Islander High Performance Officer.

e |dentify ways clubs and States can identify opportunities for Aboriginal and Torres Strait Islander development and
retention.

e Develop Aboriginal and Torres Strait Islander athlete network.

Review how to increase Aboriginal and Torres Strait Islander coaches and officials and develop a strategy to increase
numbers.

March 2020

March 2020

March 2020

March 2020

December 2019

High Performance Manager
High Performance Manager

Diversity and Inclusion Manger

High Performance Manager

National Coach Development
Manager

3. Increase Aboriginal and
Torres Strait Islander
supplier diversity to support
improved economic and social
outcomes

Develop and implement an Aboriginal and Torres Strait Islander procurement strategy.
Investigate Supply Nation membership.
Develop commercial relationships with Aboriginal and/or Torres Strait Islander business.

Develop and communicate opportunities for procurement of goods and services from Aboriginal and Torres Strait Islander
businesses to staff.

Develop and communicate a database of Aboriginal and Torres Strait Islander businesses relevant to Athletics Australia.
Explore opportunities with each Aboriginal Chamber of Commerce.

Review and update procurement practices to remove barriers to procuring goods and services from Aboriginal and Torres
Strait Islander businesses.

December 2019
August 2019
June 2019
October 2019

June 2019
June 2020
August 2019

GM Commercial
GM Commercial
GM Commercial

GM Commercial

GM Commercial
GM Commercial

Finance Manager

4. Maintain and grow current
Athletics Australia Aboriginal
and Torres Strait Islander
programs (i.e. Raise the Bar
Academy and Athletics for the
Outback].

RAPAC review current Athletics Australia Aboriginal and Torres Strait Islander participation programs to understand
participation rates, retention, cultural safety and responsiveness and effectiveness.

Develop an evaluation tool to measure the impact of Aboriginal and Torres Strait Islander participation programs.

Provide relevant opportunities in Aboriginal and Torres Strait Islander communities for engagement, leadership roles,
secondment, mentoring, coaching, volunteer opportunities and enhancing professional development.

September 2019

August 2019, July

2020
June 2019, 2020

GM - Participation and Community
Strategy

GM - Participation and Community
Strategy

GM - Participation and Community
Strategy
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ACTION

1. Establish and maintain
an effective RAP Advisory
Committee (RAPAC] to drive
governance of the RAP.

Athletics Australia will strive to learn and grow as an organisation and report our findings, with the hope that will take the right steps forward

towards Reconciliation.

DELIVERABLE

Maintain Aboriginal and Torres Strait Islander representation on the RAPAC.

Establish and apply a Terms of Reference for the RAPAC.

Meet at least four times per year to drive and monitor RAP implementation.

TIMELINE

September 2019
September 2020

May 2019

March, June,
November, 2019

February, April,

August, November
2020

RESPONSIBILITY

GM - Participation and Community
Strategy

GM - Participation and Community
Strategy

GM - Participation and Community
Strategy

2. Provide appropriate support
for effective implementation
of RAP commitments.

Define resource needs for RAP implementation.

Engage our senior leaders and other staff in the delivery of RAP commitments.

Define and maintain appropriate systems to track, measure and report on RAP commitments.

Appoint and maintain an internal RAP Champion from senior management.

November 2019,
2021

July 2019,
December 2019,
April 2020

August 2019

June 2019

GM - Participation and Community
Strategy

GM - Participation and Community
Strategy

GM - Participation and Community
Strategy

GM - Participation and Community
Strategy

3. Build accountability and
transparency through
reporting RAP achievements,

Complete and submit the annual RAP Impact Measurement Questionnaire to Reconciliation Australia.

30 September
2019, 2020, 2021

GM - Participation and Community
Strategy

challenges and learnings both Report RAP progress to all staff and senior leaders quarterly. November 2019 GM - Participation and Community
internally and externally. Strategy
Publically report our RAP achievements, challenges and learnings, annually. November 2020 GM - Participation and Community
Strategy
Investigate participating in Reconciliation Australia’s biennial Workplace RAP Barometer. May 2020 GM - Participation and Community
Strategy
4. Continue our reconciliation Register via Reconciliation Australia’s website to begin developing our next RAP. September 2020 GM - Participation and Community

journey by developing our next
RAP.

Contact details: Sean Dixon, Inclusion and Diversity Manager - Athletics Australia (03) 8646 4577 or sean.dixon@athletics.org.au

Karen Milward, RAPAC member: 0407 867 863 or kmilward(@optusnet.com.au
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